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JOB PACK

This pack offers information on the role description and on our organisation. To apply, please complete the attached Application Pack.

ABOUT THE MULTI-CULTURAL FAMILY BASE
Founded with a commitment to social justice and inclusion in 1998, the Multi-Cultural Family Base (MCFB) is a leading organisation in Edinburgh dedicated to supporting diverse communities and enhancing the well-being of infants, children and families from all cultural backgrounds. MCFB provides essential community-based services, such as therapeutic group work, direct work, advocacy, and support to minoritised groups. 
The Early Years Service offers targeted support antenatally, and for infants and young children up to the age of 3, together with their families.  Our service aims to promote early infant-parent relationships and foster positive perinatal and infant mental health through tailored therapeutic interventions. Cultural safety and reflexivity are integral to our practice. 

Our referred families include new migrants, those who are seeking asylum, refugees and survivors of human trafficking. 

For more information visit: Multi-Cultural Family Base – We support ethnically diverse families in Edinburgh





ABOUT THE ROLE
Post Title: 	 Antenatal and Early Years Project Worker  
Hours: 	14 hours a week (2 Days – this must include Tuesdays)
Pay: 		£28,736.15 FTE (SCP25) 	Comment by Giselle Lowe: To clarify with Leslie
Funded until October 2027
Base:	Some flexibility/Hybrid – Most of the work will be carried out in home settings/groups therefore must be available to travel to the MCFB office/within Edinburgh during allocated days.


Reports to: 	Antenatal and Early Years Project Leader 


EMPLOYEE PACKAGE & BENEFITS
✓ Flexible Working & Family Friendly – We offer flexible working hours to accommodate families, childcare and caring responsibilities.
✓ Pension – All eligible staff are auto-enrolled in our Royal London pension scheme with a minimum 1.27% contribution from you and minimum 6.73% contribution from MCFB.
✓ Annual Leave - Annual leave entitlement is ample with 30 days and 12 mandatory holidays per calendar (pro-rated for part-time positions).





[image: ]




ROLE PURPOSE
The role holder will work closely with the Antenatal and Early Years Project Leader and wider team to deliver group and individual support to ethnically diverse families referred to the Antenatal and Early Years Service. You will play a key role in promoting and fostering early relationships between parents/caregivers and babies and children, through the provision of tailored individual and group support during the antenatal and early years period. 

KEY RESPONSIBILITIES
· To plan, deliver and evaluate Early Years groupwork and individual support, in partnership with key stakeholders, tailored to the needs of diverse families.  This includes practical planning, emotional support and advocacy in ensuring appropriate access to relevant services.   
· To undertake initial assessments of needs and risks for families identified as needing additional support in the antenatal period.  
· To liaise and refer to statutory and other partner service providers when necessary to ensure families’ needs are met.  This may include Health, Social Work, Housing, Welfare Rights, immigration advisers, and third sector organisations.
· Working with interpreters, when required, to overcome language barriers. 
· To attend and represent unborn/infants/children and their families in multi-agency meetings concerning their welfare (e.g. Child Planning Meetings, Child Protection Case Conferences, Children’s Hearings) as required. 
· To work within MCFB safeguarding procedures/Edinburgh and the Lothians Multi-Agency Child Protection procedures. 
· To maintain accurate records on services users using MCFB’s database.  
· To be responsible, with support and guidance, for own learning and professional development. This includes regular attendance in weekly team meetings, monthly supervision, reflective practice and external consultation sessions.
· To represent, and promote, the work of MCFB at external stakeholder meetings.  
· To liaise with other relevant agencies, including those providing services to ethnically diverse communities.   
· In conjunction with the Antenatal and Early Years Project Leader to report on the progress of the project for funders and other stakeholders.  
· When appropriate, to supervise volunteers and offer support and guidance to students on placement (either as Link Supervisor or as Practice Educator if the post holder has appropriate Practice Learning qualification). 	Comment by Giselle Lowe: Should this be adjusted or kept as is?
· To undertake any other duties as may be required from time to time, which are commensurate with the nature of the post. This may involve assisting other colleagues with organisational tasks when and if required. 

All employees at MCFB are expected to carry out any other duties that support our service users’ wellbeing or are necessary to support the effective running of the organisation.

PERSON SPECIFICATION
	Criteria
	Essential
	Desirable
	Assessment Method

	Education and Qualifications
	*Relevant professional qualification e.g. Social Work/Psychology/Therapies/Health or equivalent experience.   

*Registration with appropriate professional body 

	*Trauma-informed practice training; 
Solihull Foundation/Antenatal Solihull; Antenatal PEEP training  

*Infant Mental Health training  

*Child Protection Postgraduate Certificate 

*Practice Learning qualification (PLQ/PDA) 

	*Application form and supporting evidence

	Experience and Knowledge
	*Experience of individual and/or group work support with pregnant people, parents and infants  

*Experience of promoting the well-being of families, including early parent-infant relationships, in pregnancy and beyond. 

*Knowledge and understanding of pregnancy and birth and the Early Years – in particular the impact of Complex Social Factors (CSF) and racial disparities in health/ maternity care outcomes.

*Experience and knowledge at the ‘Skilled level’ of the PIMH Curricular Framework of the NHS Education for Scotland (NES)  

*Awareness and sensitivity to cross-cultural birthing /postnatal and childrearing practices, and the impact of migration on perinatal mental health
	*Lived expertise 

*Experience of/contributing to multi-disciplinary teams

*Experience of using varied approaches to support early relationships. E.g. infant massage; Brazelton Newborn Behavioural Observations (NBO), Video Interactive Guidance (VIG)
   *Knowledge/understanding of immigration law/policies/ issues and its intersectional impact on the wellbeing of families

*Work/volunteering
experience in a third-sector organisation 
	*Application Form
*Interview
*References

	Skills and Abilities
	*Excellent spoken and written English  

*Ability to communicate with empathy and creativity and develop strong relationships with infants and parents from diverse backgrounds who may have limited or no English.

*Ability to work collaboratively with a range of professionals in statutory and third-sector services  

*Ability to compile accurate and detailed assessment reports 

*Ability to present reports and recommendations to multi-disciplinary meetings  

	*Ability to speak a relevant community language 
	*Application form *Interview
*References

	Personal Qualities and Attitudes
	*Emotional resilience, self-motivation and ability to manage own wellbeing  

*Strong ethical commitment to the aims and values of MCFB 

*Commitment to anti-racist practice 

*Commitment to supporting the learning of others
	
	*Application form *Interview
*References


Closing date: 28th August at 12 noon
Interview date: 9th September 11-5PM
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